
 

 

 

JOB PROFILE 
SUPERVISOR 
 

AT A GLANCE 
Erick is a Harvest Supervisor on 

a mushroom farm.  He oversees 

and supports daily operations 

of harvesting staff.  He enjoys 

supporting workers who come 

to the farm from many different 

countries. The same 

healthcare, workers 

compensation, and benefits 

apply to both  Canadian 

workers and TFWs.   
 

LEARN MORE ABOUT THIS JOB 

 

WEBSITE:  Please visit the 

Mushroom Jobs Portal: 

www.mushrooms.ca/jobs  

• “Harvester” 

 

EMAIL QUESTIONS AND 

RESUMES TO: 

jobs@mushrooms.ca  
 

WAGE RANGE: 

Supervisors:  

$18/hr to $25.50/hr 
 

BENEFITS: 

Many farms offer benefits 

(this will differ per farm) 

 JOB SPOTLIGHT…WHAT THEY DO? 
A mushroom farm provides many job opportunities for the supervisor role.  
A supervisor on a mushroom farm could oversee mushroom growing, 
harvesting, post-harvest activities and other activities 
 

The Mushroom Harvest Supervisor occupation, is an especially important 
role, which can provide progression opportunities for workers who may start 
out as entry-level harvesters. The work in conducted both in the office and 
on the farm floor. 
 

A harvest supervisor provides workers with support, skills and tools they 
need in order to meet the farm’s mushroom quality and production 
requirements.  The harvest supervisor ensures harvesters receive 
appropriate training to perform their harvest duties.  They monitor tools and 
equipment assuring the safe operating condition, and develop harvest 
standard operating procedures for the farm. They make sure quality and 
safety standards are consistently met.  
 

 

QUALIFICATIONS & EXPERIENCE 
• Eligible to work in Canada. 

• Farm floor experience is important and preferred for this role. 

• Experience in mushroom, horticulture and/or agriculture field.  

• Excellent communication and interpersonal skills. 

• Strong organizational, problem solving and attention to detail skills.  
 

 

TRAINING 
On-the-job training will be provided. All workers must adhere to safety and 
personal protective equipment (PPE) and other safety equipment policies. 
Examples of training supervisors can receive include: Orientation Training, 
Supervisory Training, Food Safety, WHMIS, Conduct Incident Response and 
Reporting, Emergency Response Plan, Return to Work and Disability 
Management, Ergonomic Policies, Workplace Violence, Harassment, Sexual 
Harassment and Bullying Policy, Health and Safety Policy. Could include 
various supervisory, employment and safety training courses as identified by 
the farm from time to time. 
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